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LETTER FROM THE PRESIDENT

The President’s 
Message

G reetings everyone,
This issue of WomenPolice 

showcases the 2019 award 
recipients of the IAWP. Please take a 
moment to read about these amazing 
officers and civilians and the differenc-
es they are making in their agencies 
and the communities they serve.

The events of recent months high-
light the continuing challenges facing 
law enforcement. We are called upon 
in traditional times to provide many 
services within our communities. We 
learn and know those skills well, such 
as providing emergency medical as-
sistance, investigating crimes, finding 
lost children and elders, responding to 
active shooters, etc.

However, our skills are truly tested 
when we respond to somewhat unique 
and dynamic events such as devas-
tating storms impacting our region 
or sudden violent protests that go on 
for many weeks or months. Such is the 
case recently with our colleagues in 
the Bahamas as well as Paris and Hong 
Kong.

My first conference for the IAWP 
was Miami, Florida, in 1992. It was only 
one month after Hurricane Andrew 
devastated the area. As news stories 
about the storm’s effects had long 
disappeared from the evening news, I 
naively imagined that everything was 
cleaned up and repaired and life had 
returned to normal. What an important 
education I received as a young officer! 
The effects of such devastation linger 
for a very long time.

The local officers were still working 
12-hour shifts with few to no days off, 

while many were themselves impacted 
by devastating storm damage to their 
homes. I was struck by the challenges 
and the simple wish of a freshly laun-
dered uniform.

Over the years, I have always attend-
ed workshops about policing through 
such challenges such as the hurricane 
impact on New Orleans, Louisiana, as 
well as the earthquake damage in Christ 
Church, New Zealand. It is important 
to hear these stories and see how such 
sudden, extreme damage impacts the 
manner and expectations for the delivery 
of policing services. I hope to learn from 
our colleagues in Paris and Hong Kong 
at future conferences regarding their 
experiences with extended protests.

 Time to look forward now to our 
2020 conference in Yogyakarta, Indo-
nesia. I invite you to visit the conference 
website, www.iawp2020indonesia.org, 
which is full of information, and begin 
planning your travels to Indonesia.

Regards,

WomenPolice is the  
quarterly magazine of the  

International Association of Women Police. 

VISION
IAWP envisions a world where police reflect 
the diversity of the communities they serve 

and human rights are protected.

MISSION 
To strengthen, unite and raise the capacity 

of women in policing internationally.

GUIDING VALUES
Embrace diversity.

Be open, honest and fair.
Listen to our members.
Operate professionally.

Change to improve.

ONLINE
www.iawp.org

Twitter: @IAWPinfo
Facebook.com/groups/iawpgroup

EDITOR
Myra James

editor@iawp.org

WomenPolice is a trademark of the 
International Association of Women Police. 

All letters sent to WomenPolice will be 
treated as unconditionally assigned for 

publication and copyright purposes, and 
are subject to the right of IAWP to edit and 

to comment editorially.

Subscription price is $70  
(including $20 shipping).

WomenPolice magazine is produced by 
madison/miles media in the United States. 

For further information about  
madison/miles media please visit  
www.madisonmilesmedia.com.

Ad Sales: Adam Weiss, (817) 908-7827, 
adam@madisonmilesmedia.com

Editorial Director: Kimberly Turner
Editorial Coordinator: Paula Felps

Art Director: Ben Carpenter
Graphic Designer: Phil Lor

©International Association of Women 
Police. Reproduction of any part of this 

magazine without express permission is 
strictly prohibited.

ISSN: 1945-3183

Deborah Friedl

“It is important to 
hear these stories and 
see how such sudden, 

extreme damage 
impacts the manner 

and expectations 
for the delivery of 
policing services.”
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LETTER FROM THE EDITOR

Anchorage Conference  
Provided a Memorable Experience 
By Myra James, Editor of WomenPolice Magazine

C ongratulations to the entire iaWP 
2019 Anchorage Conference 
team! You were welcoming 

hosts to 700-plus delegates from 43 
countries who had opportunities to 
attend a variety of presentations by a 
diverse collection of speakers. (Please 
see Margaret Shorter’s article on 
page 12.) Throughout the conference, 
there was always someone from the 
Anchorage team to provide guidance 
and directions. Volunteers are the 
foundation of any major event, and we 
are grateful for their commitment to 
the success of the conference.  

The skies were bright blue on the 
first day of the conference when dele-
gates formed up to march in the Parade 
of Nations, which is always a highlight. 
As a retiree, it was my first parade in 26 
years that I marched in civilian attire, al-
though I wore my HPS crest on a blazer 

and felt the collective pride marching 
with fellow Canadians and sisters in law 
from 42 other countries.

Each of the evening events offered 
a unique perspective on the local 
culture. Delegates enjoyed a reception 
at Fraternal Order of Alaska State 
Troopers (FOAST) museum, where 
several historical items were on display. 
Indonesia 2020 hosted a hospitality 
evening at the 49th State Brewery, 
where attendees enjoyed a colorful 
video and dance performances by the 
very talented Indonesia delegation. 
The evening was well attended and 
enhanced our awareness of all that 
Indonesia has to offer. 

Tuesday evening, delegates were 
transported to the Alaska Native 
Heritage Center, where they enjoyed 
music and dance performances as well 
as the beautiful indoor and outdoor 

ambience. Several large groups of 
delegates could be seen taking photos 
outdoors where there was an ideal 
natural backdrop. The Anchorage 
Museum was the venue for Wednesday 
evening, and several delegates could 
walk from their hotels. This is a definite 
“must-see” if you ever visit Anchorage. 

Delegates mingled throughout 
the evening while enjoying a variety 
of appetizers, including my favorite — 
oysters. For some of us from Niagara, it 
was also an evening to celebrate. The 
final Glacier Gala was at the convention 
center, and delegates witnessed the 
flag exchange between Anchorage and 
Indonesia and enjoyed the live band. It 
was a wonderful evening and, for some 
delegates, an opportunity to say good-
bye until we meet again in Indonesia. 

The annual general meeting (AGM) 
was Wednesday afternoon, and I was 
proud to be a member of the Niagara 
2021 conference bid team that pro-
vided a 15-minute presentation to the 
membership. Our team was fortunate 
to have Niagara Regional Police Service 
Chief Bryan MacCulloch participate 
in the presentation. We competed 
against Chicago, who also delivered a 
professional presentation. Members 
voted by ballot, and I’m delighted to 
say that Niagara 2021 will be your host 
for the conference, which will be held 
September 20-24, 2021.  Further, two 
new affiliates were announced at the 
AGM, and you’ll be hearing more about 
them.

Thank you to the Board of Trustees 
for the honour of being the 2019 
Heritage Award recipient. This entire 
conference was definitely a life high-
light for me.  #TogetherWeAreStronger
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Sarah Rose, Bryan MacCulloch, Andrea Torrie

Chief Bryan MacCulloch, Niagra Regional Police Service and Assistant Chief Constable Jeremy 
Vaughn, South Wales Police

Scholardship award recipient Megan Dobbs 
was recently promoted to inspector.
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CHAPLAIN’S CORNER

OVERCOMING CHALLENGES TO 
REBRAND YOURSELF AS A WOMAN  
By Chaplain Patience Ashorkor Quaye, Assistant Commissioner of Police (ACP)

A s Women laW enforcement 
officers, we face a lot of 
challenges, while our male 

counterparts are likely to encounter 
fewer issues. Working women with chil-
dren experience even more demands 
on their time, energy and resources.

But this does not mean women are 
less successful than men. In fact, more 
women in the service are now compet-
ing with their peers in all areas.

As women, to overcome these 
challenges, you need to rebrand 
yourself by investing in yourself. The 
world is fast-moving and waiting for no 
one, and information gets out of date 
quickly. So you need to keep learning 
to be in step with the latest trends 
and able to analyze and draw positive 
conclusions from everything around 
you — especially on security issues, 
since we are to save lives and property.

We need to be truthful to ourselves. A 
personal brand is about our exceptional 
traits and strong suits, and by remaining 
truthful to ourselves, we can bust stereo-
types and succeed in all our activities.

Create a legacy about yourself, 
because when people introduce you to 
others, they choose a single expression 
to describe you. This is crucial because 
it creates an impression in the eyes of 
others. What phrase would you use to 
describe yourself? This is very important.

Also, personal branding is about 
going beyond the boundaries and 
searching for non-standard solutions 
to your current needs. Set clear goals, 
build a professional network, keep on 
learning and improving yourself, and 
don’t be a copy but rather become a 
brand: yourself. So, be original.

Finally, keep promises, because idle 
talk is what kills personal brands. Keep 

promises and meet expectations to 
develop a reputation of a responsible 
professional.

Believe in yourself and get along with 
people who will also believe in you.

“Personal 
branding is 
about going 
beyond the 

boundaries and 
searching for 
non-standard 

solutions of your 
current needs.”

Clarifications
In the August-October 2019 issue of WomenPolice, we incorrectly 
stated the name of the author. The article, “2019 IAWP Conference: 
It’s Just Around the Corner” was written by Andrea Jacobson. 

The headline in the article on page 7 of the August-October 2019 
issue of WomenPolice should have read, “Bangladesh Working to 
Protect Victims of Sexual Harassment.” We regret the error. 

2020 IAWP Awards Nominations 

OPEN NOW!
The IAWP offers annual recognition 
for female and male officers in various 
categories. Submissions are made online 
using the electronic nomination form. 
Nominations open January 1 and close at 
midnight EST on March 31.  

Entries can be submitted by the candidate’s 
supervisor, employer, the President of an 
IAWP Affiliate or an IAWP Board member, 
but not by the candidate themselves. 
Candidates can only be entered for one 
category.

Details about the category criteria and 
submission are available at: www.iawp.org 
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Ukrainian Association of Women in Law Enforcement Becomes IAWP Affiliate

Meet Judith Dzokoto-Lomoh of Ghana’s Immigration Service

Celebrating POLAS’ 30th Anniversary 

Working in the European Advisory Mission Ukraine

INSIDE: 

TheNotebook

Indonesia to Host  
IAWP Conference 2020
Conference marks the first time an Asian country has hosted the event.
By Ida Oetari Poernamasassi, Region 23 coordinator

T he year 2020 will be very special for 
Indonesia. After 10 years in 
IAWP, Indonesia will have the 

honor of being the first Asian country 
to host the IAWP Conference.

Indonesia is a centralized police 
system, where every task of the nation-
al police is carried out by Indonesian 
National Police (INP). INP has a large 
number of police officers with more 
than 400,000 personnel; almost 25,000 
personnel are police women. This 
makes it the second-largest national 
police in the world.

The conference will take place at 
Royal Ambarrukmo Hotel Ballroom, 
which has capacity for more than 
1,000 participants. The location is also 
connected with one of the modern 
shopping centers in Yogyakarta. The 
conference will involve various speak-
ers from around the world with the 

main theme “Women on Center Stage 
of Policing.” The theme will have six 
sub-themes:

1. Women, peace and security
2. Women and leadership
3. Police women and their challenges
4. The role of women in policing
5. Science, technology and policing
6. Current issues on transnational 

crime

The conference will be Sept. 6-10, 
2020, and will open with a Parade of 
Nations at the heart of the city, accom-
panied by a drum band of more than 
300 cadets from the Indonesian Police 
Academy. Next, participants will attend 
a series of official opening events at the 
conference venue, followed by symbolic 
activities in which police women from 
all over the world in their ceremonial 

uniforms join together to make Batik 
patterns, a traditional Indonesian textile.

The next day of the conference will 
include a welcome dinner in the palace, 
which is a precious opportunity not 
given to everyone.  

Participants will also enjoy tradi-
tional Javanese culture in the city of 
Yogyakarta and visit various famous 
tourist spots in Indonesia after the 
conference, including Bali, Lombok, 
Raja Ampat and Bunaken Marine Park.

For more information about the confer-
ence, go to www.iawp2020indonesia.org.

Joining in the IAWP 2020 confer-
ence in Yogyakarta, Indonesia, will be 
an unforgettable experience, especially 
for those of you who have never visited 
a tropical country so full of traditional 
culture. Now, the Indonesian National 
Police officially invites you to feel this 
valuable experience. 

IAWP CONFERENCE 2020

Indonesia will host IAWP 2020.
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Ukrainian Association of 
Women in Law Enforcement 
Accepted as IAWP Affiliates 
Women police officers promote equal rights, create strong positive role models in 
their community. By Kateryna Melnyk and Yulia Nikolaichuk, UAWLE

I n 2018, Ukrainian association of 
Women in Law Enforcement was 
introduced to the international 

society during the Annual IAWP 
Conference in Calgary, Canada, and 
took the first steps to build its own 
gender-sensitive law enforcement 
officers’ network in Ukraine.

After the Association’s launch 
and conducting its first conference, 
which brought together Ukrainian and 
international law enforcement officers 
and experts in gender and security 
sector spheres, UAWLE continued its 
expansion in regions through a series 
of training and networking sessions. 
We have brought together over 250 

women and men from various law 
enforcement agencies and institutions 
of higher education under the Ministry 
of Interior of Ukraine.

Promoting equal rights and oppor-
tunities for women and men in law en-
forcement as well as improving officers’ 
hard and soft skills became one of the 
UAWLE priorities. We conducted more 
than 43 events focused on professional 
and personal development (different 
workshops, conferences, seminars, 
webinars, tactical, firearms and 
self-defense trainings), involving more 
than 760 participants.

Led by a desire to strengthen the 
voice of women in their agencies, 

UAWLE members were looking for 
role models and empowering leaders. 
The board turned its views to IAWP 
membership that gives a unique 
opportunity to impact law enforcement 
and influence policing within the local 
and international communities.

The IAWP affiliate membership is 
a significant achievement and a great 
honor for UAWLE team. We hope that 
our Association will become a true 
partner for law enforcement colleagues 
all over the world.

Creating a Positive Presence
Every day, UAWLE members strive 
to increase positive public opinion 

REGION 15 UPDATE: EASTERN & CENTRAL EUROPE

Members of the UAWLE
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Judith  
Dzokoto-Lomoh:  
A Woman of Steel 
The Deputy Comptroller-General is one of the top four 
officials at Ghana Immigration Service.  
By Patience A. Quaye

W ith close to three  decades of 
experience in leadership, 
management and security, 

Deputy Comptroller-General (DCG) 
Judith Dzokoto-Lomoh has risen to the 
position of the DCG of Immigration In 
charge of Finance and Administration. 
This makes her one of the top four 
officials of Ghana Immigration Service 
(GIS).

She stands out as a seasoned 
migration expert and a strong leader, 
having served as a member of the 
Human Trafficking Management Board 
for five years, head of the Migration 
Management Bureau at the GIS Head-
quarters from 2007 to 2011 and she 
also has served in a number of minis-
terial working groups. Dzokoto-Lomoh 
headed several units in the Processing 
Section under the operations and com-
mand directorate of the GIS, namely the 

American Section, African Section, Visa 
Permit Application Centre and Work 
Permit. She was third in command at 
Western Regional Headquarters in 2001 
and at the Kotoka International Airport.

Dzokoto-Lomoh is currently a 
member of management, member 
of the Promotions and Appointment 
Advisory Committee and chairperson 
of the Central Disciplinary Committee.

Interested in self-development, she 
pursued graduate courses in Public Ad-
ministration and Project Management 
and obtained a master’s degree in 
Governance and Leadership. She is in-
terested in issues affecting women and 
children and is the current president of 
the Immigration Ladies Association, an 
association she succeeded in getting 
to the level of a company limited by 
guarantee and also an affiliate to the 
International Association of Women 
Police (IAWP).

She is principled and hardworking; 
she believes in and practices transparen-
cy, accountability, fairness and team-
work. No wonder she was named the 
outstanding female Immigration officer 
at the Ghana Women’s Award 2009.

She has shared and discussed 
issues on migration, leadership, 
governance, change management, 
financial management, gender and 
women and children’s rights on 
International Platforms in parts of 
Africa, the Middle East, Europe and 
North America.

She is married with two children 
but also mentors and grooms many 
officers, both male and female. 

PROFILE

and improve positive visibility of 
law enforcement officers in the 
communities. They also are creating a 
supportive environment for everyone 
in law enforcement and promoting the 
implementation of gender-sensitive 
policies and practices in Ukrainian law 
enforcement agencies.

Despite being a young organization, 
UAWLE is already influencing law 
enforcement. Moreover, UAWLE’s Chair 
Kateryna Pavlichenko was recently 
appointed as Deputy Minister of the Min-
istry of Interior of Ukraine and became 
an authorized official to ensure equal 
rights and opportunities for women and 
men in law enforcement agencies.

Pavlichenko is a young and ambi-
tious Ukrainian woman with a master’s 
degree in law and another in economy 
who joined the new police service 
in 2015. By 2016, Senior Lieutenant 
Pavlichenko had been promoted to 
the position of Deputy Chief of Patrol 
Police of Ukraine as a result of her 
dedication and hard work as a Patrol 
Police leader. She has also devoted her 
time to establishing and developing 
the UAWLE and continues her active 
work as the Association’s Chair and 
inspiring leader.

Today we, the UAWLE members, de-
velop new ideas and projects, inspired 
by the 57th Annual IAWP Conference. 
We strive for greater opportunities 
to promote gender balance in law 
enforcement agencies both in Ukraine 
and worldwide.

And we encourage each of you to 
support and follow our slogan: “Indi-
vidually strong, powerful together!” 

UAWLE Chair Kateryna Pavlichenko

Judith Dzokoto-Lomoh
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Celebrating POLAS’ 
30th Anniversary   
A Brief History of Women Policing in Ghana. By Patience Quaye 

T he Gold coast police force beGan 
with 400 men (excluding women) 
in 1894. In 1952, after 58 years, 

the nucleus of the women police was 
formed.

Dr. Kwame Nkrumah, then in charge 
of government business, saw the need 
for inclusion of women in the police 
force and enlisted 12 female recruits 
on Sept. 1, 1952. The purpose of their 
recruitment was for women personnel 
to handle problems affecting women, 
children and juveniles.

In his address at their passing out 
[graduation] on Dec. 1, 1952, he said, 
“I am sure that when you leave this 
training depot to take up your duties 
in Accra, you will maintain the high 

reputation of the force to which you 
belong. As the first batch of women 
police you have an even greater 
responsibility. You will be establishing 
a tradition which will be followed by all 
your successors.”

Dr. Nkrumah revered and showcased 
them. Just one year into service, two of 
the policewomen were tasked to accom-
pany him as security personnel to Liberia 
at the invitation of President Tubman.

As women police, they were forbid-
den to get married or get pregnant and 
were compelled to resign when they 
did. Though some had to resign, they 
were reinstated.

They were even not allowed to wear 
earrings; policewomen started wearing 

earrings in 2000 after 48 years of 
women policing.

Women who joined the service in 
the 1970s had to work for at least two 
years before they could apply to get 
married, with their would-be husband 
writing a letter of consent. The women 
also retired at 50 years, while men 
retired at 55. The 12 recruits were 
entering an unknown terrain, but they 
stood united and worked to the best of 
their ability.

In 1954, two other women were sent 
to Britain for a three-month course in 
police duties and were allowed to stay 
for three more months for an instruc-
tor’s course to equip them with skills 
they would impart to their counterparts 

REGION 18 UPDATE: WESTERN AFRICA
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Ghana’s first female police officers joined 
in 1952.
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and service personnel.
All 12 women were assigned various 

duties in which they excelled to the 
admiration of all.

On Jan. 20, 1962, PW/3 Margaret 
Darkwa became the first female cadet 
officer to attend the cadet officers’ 
course. The letter commissioning 
her to the rank of ASP was signed by 
President Nkrumah. She became the 
first female police officer to attain the 
rank of ACP, the highest rank for female 
officers at that time. She also became 
the first female quartermaster general.

PW/4 Adelaide Tagoe as Constable 
Class 2 was commended for her intel-
ligence, exceptional zeal and ability 
to pursue cases of forgery of currency 
notes which resulted in conviction and 
sentence of four accused persons to 
nine months IHL. She later became 
chief inspector in charge, Kpone. She 
led a contingent of policemen to quell 
a riot and succeeded in arresting 
some suspects while the men ran away 
due to fear of being molested by the 
public.

PW/5 handled Ejisu, Offinso, Suame 
and Asawase Districts. She opened 
a station at Boankra. This shows their 
bravery and readiness to save life and 
property regardless of the challenges.

PW/6 was in charge of courts and 
prosecuting more serious and compli-
cated cases. No wonder she worked as 

a lay magistrate after her retirement.
In 1976, PW/8 attended a command 

course at Bramshill Police College in the 
UK and was the second to be promoted 
to Assistant Commissioner of Police 
(ACP) and also the second to hold the 
quartermaster general position.

PW/10 was commended for her 
initiative and observation skills while on 
duty to cause the arrest and later the 
conviction of a cook steward who stole 
his master’s camera.

PW/11 was bodyguard to Madam 
Fathia Nkrumah, wife of the first presi-
dent of Ghana. She was commended for 
her diligence, persistence, intelligence 
and efficient display of detective ability 
which led to the arrest and conviction of 
a suspect who stole £385.

From 12 police women in 1952 and 
a second group of 12 police women 
recruited in 1954, the female establish-
ment now stands at 9,418.

The Birth of Core 
Initiative: POLAS
In July 1989, Dr. Nora Bonso Bruce, 
the first female medical doctor of the 
Police Hospital and commissioner of 
police, Jane Donkor, had a vision to 
form the Police Wives Association (now 
Police Ladies Association). Donkor was 
then the most senior female police 
officer with the rank of ACP. The two 
women wanted women to be able to Ph
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Women police officers from Ghana march in the Parade of Nations at the IAWP Annual Conference.

take up challenging roles and be on 
par with their male counterparts, hence 
the formation of the association.

The two officers came up with this 
vision to drive the association:
• To help raise the standard of 

discipline, especially that of female 
service personnel

• To bring together our individual 
talents for the benefit of all

• To enlighten members on what 
women in other countries have 
achieved through hard work

• To foster awareness of the important 
role that women play in nation 
building

• To improve knowledge of members 
on the political, socio-cultural and 
economic situation of this country in 
particular and other countries

• To help set up a welfare service for 
members

• To help raise moral standards of 
members
The association went through 

many challenges in that officers didn’t 
understand the need for it.

In July 1989, under the leadership of 
then-IGP C. K. Dewornu, the association 
was inaugurated at the police college 
(now police academy) and the guest 
of honor was Dr. Joyce Ayree, then 
minister for education. During the 
inaugural ceremony, officers performed 
the play, “We Shall Overcome,” written 
by Patience Quaye. The POLAS anthem, 
also written by Quaye, was sung for 
the first time at the inauguration. At the 
end of the inauguration the team wept 
and sang praises to God for making the 
impossible possible.

Achievements
The following are some of the accom-
plishments of the association during 
the past 30 years:
• Women have broken   the   glass   

ceiling   in   the   area of promotion.
• Women are part of the police 

management.
• Women have occupied all positions 

in the service, including the deputy 
IGP position.

• Women now are bettering their 
education.
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• Women’s level of confidence is high.
• More women are entering senior 

positions.
• In terms of education, they are 

now one-on-one with their male 
counterparts
The existence of POLAS and the 

presence of police women in the 
service has made contributions to 
Ghana and beyond.

In 2013, the Ghana police was intro-
duced to the International Association of 
Women Police (IAWP). Today, POLAS is 
an IAWP affiliate, with two POLAS mem-
bers (chaplain and the 18 coordinator) 
who are part of the board of directors as 
well as the POLAS president.

Leadership Initiatives
Under the leadership of current 
POLAS president COP Beatrice 
Vib-Sanziri, POLAS has accomplished 
the following: 
• The Police Administration has 

allocated land for construction of 
a multi-purpose POLAS Secretar-
iat building, which will include a 

meeting/conference facility and 
offices

• POLAS has launched its own 
website (info@polas.org)

• POLAS welfare has granted loans to 
members

• Has introduced AGM, including a 
training component

• Has fully registered the association 
on the laws of Ghana

• Has now affiliated POLAS to the 
IAWP

• Has created good relationships 
among all the law enforcement 
women

• The welfare of the ladies has also 
strengthened

• Has introduced role model compo-
nent to assist the junior officers 
The 30th anniversary has provided 

the association with the opportunity 
to embrace our achievements as we 
reflect on where we have been and 
acknowledge the contributions of all 
members and colleagues who have, 
over the years, shown collaborative 
leadership in practice to respond to 

issues affecting women.
Although the future is always un-

known, we believe that the association is 
well positioned to welcome future chal-
lenges and champion new opportunities.

As we celebrate the Pearl (30th) year 
anniversary, we want to salute all the 
founders, the initial core group, all the 
past presidents and their executives as 
well as all police women both serving 
and retired.

During the 25th anniversary, our 
founder, COP Jane C. Donkor said: 
“Let us live our motto, ‘Care and 
Share.’ Let us arise and shine wherever 
we find ourselves. The first 12 stood 
united and succeeded. Let us continue 
to keep the torch burning and be 
each other’s keeper. Existence of the 
association is for the welfare of all 
policewomen in Ghana.

I therefore entreat all of you to make it 
a success, get involved and not only be-
come members when there is a celebra-
tion or an activity. Once a police woman, 
whether retired or in active service, you 
are automatically a member.” Ph
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Today, POLAS is an affiliate of the International Association of Women Police.



10 WomenPolice November 2019–January 2020

Working in the European 
Advisory Mission Ukraine
Female police officers have the opportunity to help Ukraine. By Heike Kottman,  
advisor/trainer on criminal investigations, Operations Department, Field Office Odesa 

I n the aftermath of the maidan revolU-
tion of 2013-14, the Ukraine gov-
ernment asked the European Union 

for assistance in sustainable reform 
of its civilian security sector, using 
strategic advice and hands-on support 
for implementing reform measures 
based on European Union standards 
and international principles of good 
governance and human rights. This 
includes not only the police sector, but 
also border guards, the ministries, etc.

In December 2014, the European 
Union Advisory Mission (EUAM) 
Ukraine, a non-executive mission, 
began operations in Ukraine. Ukraine 
is currently in a territorial dispute with 
Russia over the Crimean Peninsula, 
which Russia annexed in 2014. In the 

Donetsk and Luhansk regions, armed 
men declaring themselves as local mi-
litia supported pro-Russian protesters 
and held international (mostly unrecog-
nized) status referendums. The mission 
does not operate in these areas.

The goal and aim of the mission is 
to help local authorities achieve an 
efficient and accountable security 
sector that enjoys the trust of the public. 
Besides 24 European Union countries, 
Canada is contributing personally to 
this mission. In May 2019, there were 
111 females and 180 males working in 
EUAM. In the office, the main language 
is English. As in Ukraine, the language is 
Ukrainian, and many people speak Rus-
sian. The goal and aim to reach would 
not be possible without our national 

Ukrainian colleagues (in total 158).

Defining Five Priorities
The mission is focusing on five 
priorities (public order, community 
policing, criminal investigation, human 
resource management and delineation 
of competencies) and four cross-cut-
ting issues (anti-corruption, good 
governance, human rights and gender 
equality). Additional to the mission’s 
headquarters in Kyiv within the years 
in the cities of Lviv, Kharkiv and Odesa, 
field offices opened, and two so-called 
mobile teams are operating in the 
areas not covered by the field offices or 
our MHQ.

At the end of 2018, after a              
successful assessment process in my 

REGION 15 UPDATE: EASTERN & CENTRAL EUROPE
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home country, Germany, I applied 
to be an advisor/trainer on criminal 
investigations in EUAM. I left home in 
mid-February 2019 and, a couple of 
days later, arrived at Odesa, a port city 
in the southern part of Ukraine at the 
Black Sea.

Compared to other mission areas, 
Ukraine has an existing infrastructure 
and administration, and education is 
generally very high. The structure is 
very different from home. Like in other 
post-Soviet countries in criminal inves-
tigations, for example, you find two 
different pillars: Investigation Depart-
ment and Criminal Police Department. 
Investigators do the final reports and 
interviews, and operatives are respon-
sible for all operative work (searches, 
finding witnesses or suspects).

The local police face many challeng-
es, such as lack of confidence by their 
own society, lack of budget and access 
to justice. Unfortunately, corruption and 
the influence of so-called oligarchs is 
still high. Moreover, it is obvious to spot, 
especially in the harbor city of Odesa.  

Making Strides
With assistance from our fellow 
Canadians, the female police officers 
launched their first Female Police Asso-
ciation and held their first conference 
last autumn. In Ukraine, female police 
officers in leading positions are still 
rare, but it is changing. Discrimination 
is also present, and some colleagues 
think females should not work in 
specific fields, like riot units or patrol.

However, a high number of 
Ukraine’s dialogue police officers 
are female and do a great job to 
calm down aggressive moods in big 
crowds. (Difficult to cope with on a 
personal perspective is that Ukrainian 
males avoid shaking hands with 
females when greeting them.)

At the moment, the EUAM Ukraine 
has a male-dominated police environ-
ment and male-dominated leadership. 
Hopefully the new EU Action Plan on 
Women, Peace and Security (WPS) 

2019-2024 will bring changes. I 
encourage all European and Cana-
dian female colleagues to apply for 
positions in EUAM Ukraine. Not only 
will you be able to increase your skills 
while working in an international 
environment, you will experience 
Ukrainian hospitality, culture, coun-
tryside and cuisine. The time abroad 
is rewarding. Furthermore, you will be 
able to assist Ukraine in its security 
sector reform and share your experi-
ence and knowledge. Ph
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The Europe Day Information Stall in Odesa City Center
Field Office Odesa donates a drone to the Main Department of the 
National Police Ukriane.

Cadets graduate from MoIA University in Odesa.
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L ifelong learning: The ongoing, 
voluntary and self-motivated 
pursuit of knowledge for ei-
ther personal or professional 
reasons. Therefore, it not only 

enhances social inclusion, active citizen-
ship, and personal development, but also 
self-sustainability, as well as competitive-
ness and employability. - Wikipedia

I have always considered myself a 
lifelong learner. Whenever I had the 
opportunity to go on a course spon-
sored by my agency, I put up my hand. 
My organization also had a program 
that gave officers access to a pool of 
funds that allowed them to expand 
their development outside of manda-
tory training; I applied for that, too. 

This self-initiated learning component 
allowed me to explore my interests, 
prepared me to move to different 
units and rounded out my competency 
profile to make me competitive for 
promotion. It was the start of a journey 
of professional development.

After joining the International 
Association of Women Police in the 
early 1980s, I began to be aware of 
other benefits of lifelong learning — the 
benefits that address self-sustainability, 
social inclusion and active citizenship. 
I realized that knowledge is more than 
“book learning.” It is more than facts, 
information and skills that a person 
acquires through education or practi-
cal understanding of a subject. It is the 

awareness or familiarity gained by the 
experience of those facts or situations. 

I volunteered for roles within the 
sphere of the IAWP Board of Directors 
as regional coordinator for Region 12, 
and member (aspirant) of the Strategic 
Planning Committee. These positions 
gave me access to the management of 
the organization and to experiences 
that would provide the mentorship and 
learning I desired to help my career 
and advance the mission of IAWP.

It is now 2019 and we attended the 
IAWP Annual Training Conference in 
Anchorage, Alaska, where the theme 
was “Mentoring the Next Generation.” 
Retired for several years, I wondered 
what I could possibly still need from a 

Conference in Anchorage, Alaska, U.S.A., provided opportunities 
for improving current skills and mentoring the next generation.

By Margaret Shorter, Past President
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professional development stream.
The agenda was comprehensive 

and spoke robustly to the conference 
theme. Sessions directly addressed the 
topic of mentorship through research 
(Mangai Natarajan, Ruth Montgomery, 
Bret Hood). Other speakers elaborated 
on their personal or professional 
journeys as mentors and/or mentees 
(Atifete Jahjaga, Annita Clarke, Barbra 
Torgusen). And others highlighted how 
mentorship can be the most critical 
professional relationship you may ever 
have (Sarah Cortez, Bret Hood, Betsy 
Smith, Nancy Dowd).

In a number of sessions, mentorship 
was presented in terms of leadership 
(Pninit Shain, Jane Townsley, Leanne 

Fitch) and gender equity/equality in 
law enforcement was described as an 
important pillar of a receptive, support-
ive, organization and a responsibility of 
that agency’s leadership.

The 2019 IAWP Male Award in sup-
port of the UN HeforShe Campaign was 
presented to Assistant Chief Constable 
Jeremy Vaughn of the South Wales Po-
lice. Not only has he been instrumental 
in establishing development days for 
female officers to encourage them to 
apply for promotion; he has led the 
HeforShe campaign in Wales, encour-
aging all Welsh police forces to join in 
recognizing that gender equality is also 
a male issue. Further, he supported the 
Female Police Association (FPA) chair 

in rebranding to become the Gender 
Equality Network, a rebrand to help 
illustrate that men are also part of the 
solution to gender inequality. [Ed note: 
The Gender Equality Network, or GEN, 
was officially recognized in Anchorage 
as the newest IAWP Affiliate.]

This year’s conference offered 
training for delegates of all ranks, 
whether interested in practical skills 
or investigative insight. Betsy Smith, 
Dave Smith and Nancy Dowd provided 
a suite of sessions on operational 
resilience: Dynamic Negotiation; The 
Winning Mind for Women Unleashed; 
and Beyond Off Duty Survival: a) 
Tactics and Strategies, b) Successful 
Police Families and More. 

Hosts of the Hospitality Night in Anchorage

Members of the Trinidad & Tobago Association of Women Police

Region 3 Coordinator Janet Prail

Members of POLAS, the Police Ladies Asso-
ciation of Ghana
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A number of high-profile cases were 
examined: the Israel Keyes investiga-
tion, the JDR Anchorage Serial Killer 
investigation and the FBI Forensic 
Response to the Pulse Nightclub Terror 
Attack. Sessions such as these are 
invaluable for the learning that comes 
from their investigative errors as much 
as from their successes.

Of course, there were updates on 
policing in specialized units supporting 
operations: Addressing Manned and 
Unmanned Aircraft Threats (Montana 
Alexander); Electronic Storage Detec-
tor K9 in Police Investigations (Mark 
Thomas and K9 Odie); Wildlife Inves-
tigations in the Last Frontier (Katrina 
Malm); and Trauma Healing for Victims 
of Disasters in Indonesia (Suzy Suhastry 
Purwanti, Isti Rahayu and Masqun 
Abdukish).

Half of the speakers providing this 
year’s training came from outside the 
United States. They provided different 

viewpoints, cultural contexts and polic-
ing approaches. A few of the highlights 
were Unique Pioneer Work Among 
Immigrant Women in Norway (Kim 
Hiorth and Therese Lutnaes); Women 
Policing in Lebanon: Meeting the 
Challenges (Elsy Hajj) and Stalking the 
Stalker - A United Kingdom Perspective 
(Hamish Brown).

From the global perspective, there 
were a number of training sessions 
that demonstrated a collaborative, 
cross-boundary approach to issues in 
policing. They reinforced the critical 
need for networking at events such as 
the IAWP Annual Training Conference 
and the partnerships that spring from 
it. Examples included International 
Human Trafficking (Jolene Golden 
and Erin Terry); FBI Criminal, Cyber, 
Response and Service (Amy Hess); 
Mitigating Large-Scale Violence: Police 
Leadership & Considerations and 
the Role of Police (Paul Giannasi, Ann 

O’Rourke, Kathleen Coogan and Linda 
Mayberry).

Perhaps the most valuable learn-
ing at this conference came from 
the recipients of the IAWP Annual 
Recognitions Awards: Officer of the 
Year, Civilian of the Year, Bravery, 
Leadership, Community Service, 
Excellence in Performance, Mentoring 
& Coaching, Male Award in support of 
the UN ‘HeforShe’ Campaign and the 
Prevention & Detection of Violence 
Against Women. Headed this year 
by Heritage Award recipient retired 
Sergeant Myra James, these men 
and women exemplify the people 
who have championed their values 
and the values of the organizations 
they represent. They have met their 
challenges with courage and strength; 
they have reached out and supported 
others, and they have made service to 
their community their priority. Their 
lives offer lessons for all of us! 

Delegates were able to use translation services to listen to speakers.

Delegates enjoy free time in front of the ALASKA sign

Delegates from Ukraine Association of Wom-
en in Law Enforcement

A member of the Emirates Police Women’s 
Association
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Assistant Chief Constable Jeremy Vaughan 
of the South Wales Police was awarded the 
IAWP Male Award in Support of United 
Nations HeForShe Campaign 2019. Vaughan 
is passionate about gender equality and was 
instrumental in connecting the police de-
partment with the campaign. He also played 
a pivotal role in menopause training within 
the department, recognizing that it affects 
both male and female officers.

Caryl Griffiths of the Dyfed Powys Police, 
Wales, UK, was awarded IAWP’s Civilian of 
the Year Award. She is the Police Community 
Support Officer for the department and was 
recently named a specialist rural crime team 
officer. In March 2018, she demonstrated 
her bravery by rescuing a 3-year-old child 
who was trapped in a stolen car being swept 
away by the river.

Detective constables Sandy Avelar and Anisha Parhar received the IAWP Community Service 
Award. They began working together in 2016 as part of the Vancouver Police Department’s 
gang unit, fulfilling their desire to help women involved in organized crime. In 2017 they be-
gan the anti-gang initiative Her Time, which is an outreach and prevention initiative to address 
a lack of education and access to resources for females involved in, or vulnerable to, organized
crime.

Using the experiences of women who have lived through and survived gang life, Her Time 
educates adolescent girls and young women about the dangers of becoming involved in 
organized crime. This ground-breaking initiative is run by the detectives in their own time and 
external funding has been

sourced by them to ensure its establishment and sustainability. To date, they have engaged 
with over 5,000 students, effectively rescued nine women from the lifestyle and provide men-
toring for four girls between the ages of 12 and 15 years. 

Detective Chief Superintendent Emily-Jane 
Higham of the Greater Manchester Police, 
UK, received the IAWP 2019 Leadership 
Award. As the first female detective chief 
in Professional Standards, the first female 
superintendent at the operation control 
room and the first female superintendent of 
serious and organised crime, among other 
achievements, she has changed the percep-
tion of what’s possible for women.

Deputy Commissioner Farida Yeasmin of the 
Dhaka Metropolitan Police in Bangladesh 
was awarded the 2019 IAWP Prevention 
and Detection of Violence Against Women 
Award. Yeasmin has devoted much of her 
career to providing professional guidance 
on such issues as well as gender sensitivity, 
women’s and children’s rights and furthering 
the education of and assistance for the most 
vulnerable victims.
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Sr. Sgt Megan Dobbs was named the International Scholarship Award Recipient. She joined 
the Victoria Police in 1992 after completing a Diploma of Teaching. She transferred to the 
Melbourne Sexual Offences and Child Abuse Unit in 2001 and earned her bachelor’s degree 
in Criminal Justice Administration in 2002. Attaining the rank of sergeant in 2007, she began 
developing specialist knowledge and skills for the investigation of family violence. This led to 
a detective sergeant role within the state’s Crime Command, where she continued support-
ing the frontline response to family violence and sexual assault. Promoted to Senior Sergeant 
in 2015, she has developed relationships with diverse communities through various social 
cohesion and community safety programs designed to build trust in police and forge stronger 
relationships with the community. In 2016, Sr. Sgt. Dobbs co-managed the Malvern Police Sta-
tion, then transferred to the Eastern Region Headquarters as the Family Violence Coordinator 
to support the implementation phase of the Victorian Royal Commission into family violence 
recommendations. She is recognized for her commitment and specialist knowledge in this 
field. She holds an Advanced Diploma of Police Investigations and has completed the Victoria 
Police & Rotary Mentors’ Program and the Women Leaders in Public Safety Program (AIPM). 

Constable Jessica Hanley of the Dyfed-Pow-
ys Police in Wales, UK, was awarded IAWP’s 
2019 Bravery Award, sponsored by Niche 
Technology. In July 2018, she entered a 
burning hotel (before firefighting personnel 
arrived) to clear and evacuate guests who 
were trapped inside. When the fire spread 
to an adjacent hotel, she assisted in clearing 
guests from the second hotel as well. In total, 
59 guests were saved due in part to her 
actions.

The Officer of the Year Award, sponsored 
by AXON, went to Chief Superintendent 
Phyllis Ama Tebuah Osei of the Ghana Police 
Service. With 13 years of service, she has 
accomplished numerous policing achieve-
ments both nationally and internationally, 
and has trained more than 350 senior 
police officers in command and leadership 
positions.

Investigator Hsin-Yi Tseng of the Criminal 
Investigation Bureau, Republic of China 
(Taiwan), was named IAWP’s recipient of 
the 2019 Excellence in Performance Award, 
sponsored by GLOCK Perfection. She has 
played a significant role in helping dismantle 
a number of organized crime groups, and 
her work has resulted in numerous arrests 
and prosecutions. In 2017, she was the first 
female to participate in a SWAT training 
program in France.

Staff Sergeant Stefanie Finaterie of the 
Durham Regional Police Service in Ontario, 
Canada, was awarded IAWP’s Mentoring and 
Coaching Award for 2019. She has cham-
pioned for fellow female officers to enter 
the Constable to Sergeant process and has 
helped break down barriers within her own 
organization. She has mentored more than 
25 women seeking a career in law enforce-
ment and has assisted with women-only 
recruiting symposiums. Ph
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Following in her father’s footsteps, Leanne Fitch committed 
to a career in law enforcement without compromise.

By Rachel Hedstrom
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R
eturning to her car after 
picking up take-out at 
a local restaurant one 
evening, Leanne Fitch 
experienced the kind of 

full-circle moment most police officers 
rarely get to see.

A small boy with blond hair and 
blue eyes looked up at her, a $20 bill 
clutched in his hand. He thought he 
had seen it fall out of her pocket, and 
he and his parents wanted to make sure 
it got back to her. “I felt in my pocket 
for the bill I had there previously, and 
sure enough, it was gone,” Leanne said. 
“Here was this little boy who was being 
honest and had picked up that bill 
when it fell out of my pocket.” 

Leanne locked eyes with the little 
boy’s mom and saw a familiar face 
looking back. It was a moment more 
than 20 years in the making, one not 
lost on this dedicated law enforcement 
professional.

“I knew exactly who she was,” 
Leanne said. “It all came full circle in 
that moment.”

Wanting a Career 
That Didn’t Exist
Growing up in Fredericton, the capital 
of New Brunswick, Leanne knew she 
wanted to be a police woman when she 
grew up. She remembers respecting 
and idolizing all that her father, a career 
law enforcement officer, stood for in 
policing. “But in the early ‘60s, there 
really wasn’t such a thing for me as a 
‘police woman,’” Leanne said. The lack 
of female police officer role models 
didn’t deter her passion for policing.

She graduated from the University 
of New Brunswick with a bachelor 
of arts in sociology and a minor in 
psychology, then attended the Ontario 
Police College before being hired 
by the Metropolitan Toronto Police 
Service. Completing her on-the-job 
training and a brief stint on the road 
with 55 Division, Leanne was assigned 
to an area east of downtown Toronto, 
“The Beaches,” known for its diversity 
and multiculturalism.

“Toronto had over two million 
people, and Fredericton had about 

40,000,” Leanne said, “so they were 
very different cities. The Beaches was a 
lovely area to work in a fairly significant 
residential area with different cultures 
in it. It was a great learning experience 
there.”

A Call From Home
The Fredericton Police Force had 
attempted to recruit Leanne, but she 
turned them down — until her father 
was diagnosed with heart problems. “It 
really was my family and my heart that 
brought me home,” she said.

As a constable in Fredericton, 
Leanne was assigned to street policing 
for her first three years. She was one of 
only five women on the force, and they 
were separated so there would be one 
woman per shift. It was a lonely time: 
“All the guys would be laughing and 
chatting it up — I felt like a square peg 
in a round hole.” 

After a few years on the force, 
Leanne was no longer sure she wanted 
to continue a career in policing. But 
a visit with her high school guidance 

RCMP Paula Raymond, Chief Leanne Fitch, RCMP Pat Fox and Fredericton Cst. Sara McElmann 
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counselor, Mike Drury, changed things 
when he suggested she consider an 
advanced degree. “He got me excited 
about staying and changing culture 
rather than running away from it.” While 
working full time, Leanne decided to 
pursue a master’s degree.

A Career Without Compromise
In Fredericton, Leanne became known 
for her uncompromising nature. While 
it’s the most honest and ethical way she 
knew how to approach her job, it also 
had ramifications in the group dynamic 
she was in as a member of the police 
department.

One particular call sticks out in her 
memory as a time when others might 
have made a different decision than 
she did.

“There was a domestic call that I 
went to and my back-up went with me, 
but he left when we got there because 
the call was on a fellow officer, and 
my back-up said it was ‘a family issue.’ 
I was still new in the job and here I 
was, arresting a colleague,” she said. 

“That’s difficult, but it’s about doing the 
right thing for the right reasons. The 
fellow officer continued to experience 
issues and eventually had to leave the 
department.”

“Leanne is very compassionate of 
her fellow officers and, at the same 
time, very demanding,” said Barry 
McKnight, retired chief of the Freder-
icton Police Department. “I knew from 
watching her how those hard decisions 
were — she spent so much time thinking 
about things and understanding the 
right way to go.”

Being a woman in any male-domi-
nated industry is difficult, but the hard 
work she put in and her commitment 
to treating people fairly helped earn 
her respect on her shift. While Leanne 
worked hard to gain experience and 
contribute to her team professionally, 
her personal life soon found itself on 
display.

In 1989, Leanne developed a 
relationship with Sara McElman, who 
was doing her on-the-job training at 
the Fredericton Police Force. She was 

attending the Atlantic Police Academy 
when an investigation was opened 
between the Academy and the Fred-
ericton Police Force into the nature 
of their relationship, and while there 
were no official findings or disciplinary 
action, it was a difficult time.

“I wasn’t out to my family yet,” 
Leanne remembered. “I don’t really 
even think Sara and I were out to each 
other at that point. They brought in 
our co-workers and everything [for the 
investigation]. The whole thing was 
very traumatic.”

Sara returned to the Academy, 
graduating as the top female cadet. 
She was hired by the Fredericton Police 
Force in 1990, where she has worked 
as a constable while Leanne stayed at 
the Fredericton Police Department and 
kept working hard to gain respect.

Rising to the Top
Leanne completed a Master of Arts 
degree from the University of New 
Brunswick in 1995. The focus of 
her studies was on the sociology of 

Leanne and Lance Valcour, international policing consultant with 
AXON, at the 2018 AWLE conference in Moncton

Leanne with Grimsby racehorse co-owned by Fredericton police 
officers Cst. Stephan DeCourcey and fallen member Cst. Sara Burns. 
Grimsby was honored in the August 2018 regimental funeral parade.
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policing, community policing and or-
ganizational change, and her master’s 
thesis was nominated for a Governor 
General’s Gold Medal award. Continu-
ing to work full-time at the Fredericton 
Police Department, Leanne also 
fulfilled her desire to continue learning, 
researching and teaching by becoming 
an instructor in the Department of 
Criminology at St. Thomas University.

At the Fredericton Police Depart-
ment, Leanne continued building 
relationships with those around her 
and with the community as she served 
many different roles. In her 34 years of 
policing, Leanne worked as constable 
in patrol response, coach officer, street 
crime unit investigator, family services 
detective, media liaison, training officer 
and patrol platoon supervisor as a 
corporal and a sergeant. She became 
involved with community policing as 
well, and, in 2003, was named Officer 
of the Year by the IAWP. Leanne be-
came known not only for her expertise, 
but also for her skill in creating solid 
relationships with members of the 
community.

In 2005, she became deputy chief 
to Chief McKnight, who selected 

her from among many qualified 
candidates.

“She was a sergeant when she was 
selected, so she was skipping over two 
ranks in the structure to get to deputy 
chief, and that did not go over well 
[with others in the department],” he 
said. “I think it was the absolute best 
thing that could have happened to the 
department. She was better, smarter 
and faster than I was, and that’s why 
I wanted Leanne. It just so happened 
that she was a woman.”

When she was named deputy chief, 
the local newspaper interviewed 
her for a story and asked about her 
family. Leanne, who credits Sara with 
much of her success, felt strongly 
that she should be mentioned. Out of 
respect, though, Leanne felt like she 
should talk to Sara and her parents 
before making any comments pub-
licly. Sara agreed to be mentioned, 
and Chief McKnight also expressed 
his support. Leanne then called her 
parents, who also lived in the area, for 
their approval.

“My mom said, ‘I’m old enough that 
I don’t care what’s in the newspaper,’ 
but my dad was heartbroken. He was 

in tears that I even felt like I had to ask 
that,” Leanne recalled. “He said, ‘We 
love Sara like she is our own daughter.’ I 
mean, how lucky am I? We have had so 
much support and love around us.”

Three years later, on the 20th 
anniversary of being a couple, Leanne 
and Sara were married.

She also found a successful partner-
ship on the job with Chief McKnight, 
but when he retired seven years after 
she began working with him, the city 
made an unusual move. Rather than 
promoting Leanne to chief as all other 
chiefs in the department’s history 
had been chosen, the city launched 
a nationwide contest to find a new 
chief. Leanne served as acting chief, 
without a deputy chief, for a full year 
before becoming the first female chief 
in the history of the Fredericton Police 
Department in 2013.

Leading Through Loss
On August 10, 2018, Leanne was in 
Halifax, Nova Scotia, serving as the 
Atlantic representative for Criminal 
Intelligence Services Canada, when 
she awoke to a phone call from her 
deputy chief.

Leanne Fitch and her wife, Sara McElman Leanne and her sister, Sheree Fitch, in 2018
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Minutes earlier, two officers in the 
Fredericton Police Department had 
been gunned down while investigating 
a report of gunshots in a residential 
area. The officers, Lawrence Robert 
Costello and Sara Mae Helen Burns, 
were killed as they approached two 
other gunshot victims, according to 
news reports.

“When I got the call from my depu-
ty chief, it was very much still an active 
shooter situation,” Leanne remembers. 
She jumped in her car and began the 
four-hour drive back to Fredericton, 
monitoring the radio the entire way, 
contributing insight where she could.

 “August 10 was the worst day, one 
you can’t put words to,” Leanne said. 
“It was beyond hard.  Our department 
had had a brutal year — and I’ve had a 
tough 34 years. To lose two of our own, 
to have four people killed in our city 
in that way, the impact was felt on our 
community overall and on the families 
of our fallen officers.”

To be chief in the midst of such a 
substantial loss put her in “… a club you 
don’t want to be part of,” Leanne said. 
The case goes before the courts this 
year.

Finding a New Future
Now in a new chapter in her life as a 
retired law enforcement professional, 
Leanne looks forward to days spent on 
her farm and with Sara. She plans to 
work on consulting projects, ride her 
horse and take care of other projects 
on her hobby farm.

“Right up to the day I retired, I still 
love police work. I’ve had so many 
awesome experiences throughout my 
career,” she said.

One experience in particular stays 
fresh in her memory. About 20 years 
into her career with the Fredericton 
Police Department, Leanne was ap-
proached by a young lady who shared 
with her something poignant.

 “You might not remember me,” 
the woman told Leanne, “but you 
arrested my dad for beating up my 
mom.” Leanne knew exactly who she 
was: She was the daughter of the fellow 
officer Leanne had arrested during 
the domestic disturbance call all those 
years ago, when Leanne’s own back-up 
refused to participate.

“So often,” the girl continued, “I 
wanted to sit down and write you a 
thank-you letter. My sister and I were 

headed down a very bad path as 
teenagers. Mom and dad eventually 
got divorced, and our lives turned 
completely around. I remember you 
driving in my neighborhood, making 
sure he didn’t come back. Thank you.”

Leanne was overwhelmed to see 
that her involvement had helped take 
this family in a positive direction. “As 
police officers, sometimes you think 
everyone hates you,” Leanne said. “For 
those three women — this mom and 
her two young girls — it completely 
turned their lives around. That’s what 
it’s about. This is what good police 
work can do for our communities.”

Leanne was satisfied with the 
heartfelt follow-up to what had been 
such a tough situation with a fellow 
cop. But little did she know that this 
circle would be even more complete a 
few years later, when that same young 
lady would meet Leanne in a parking 
lot — with an honest little boy in tow 
who just wanted to hand the officer 
back her $20 bill.

 The look in the young mother’s 
eyes said what so many have felt over 
Leanne’s three-decade career in law 
enforcement: “Thank you.” 

Leanne with Adla, a recent Syrian refugee to Fredericton who, along 
with her host family, brought a card and drawing of thanks and en-
couragement to the police station and wanted to meet the Chief 

Chief Barry MacKnight and Deputy Chief Leanne Fitch at the 2005 
Annual Fredericton Police Force Awards Gala
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Reconciling our past, celebrating our 
present and looking toward our future.

By Jean Turner, RCMP, Co-Director of 
Serve With Pride
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T
his year has been particularly 
momentous for our RCMP 
LGBTQ2 colleagues. In 
June, 26 RCMP delegates 
from across the country 

attended the 2nd World LGBTQ 
Conference for Criminal Justice 
Professionals hosted by Toronto Police 
Service in partnership with RCMP.

For many, the conference was 
life-changing. 

“The RCMP has policies, training 
and committees designed to lead 
us in diversifying our knowledge,” E 
Division’s Cpl. Scott Falkingham said. 
“But when it comes to understanding 
and truly embracing our LGBTQ2 col-
leagues, nothing compares to meeting 
and hearing personal stories from the 
police officers themselves.”

As an ally, Scott attended the 
conference from Kelowna, B.C., as a 
show of support for his gay friend, 
Cpl. Brendan Harkness (Hudson Hope 
Detachment Commander). “What I 
came away with was a much deeper un-
derstanding of the struggles and issues 
that the community bears, especially 
when they are police officers.”

Understanding a Difficult Past
Police have had a tumultuous past with 
the LGBTQ2 community. In Canada, 
starting with the “purge” from the 
1950s through the 1990s, the Canadian 
government responded to national 
security concerns generated by Cold 
War tensions by spying on, exposing 
and removing suspected LGBTQ2 
individuals from the federal public 
service. As a result, the RCMP investi-
gated large numbers of people, many 
of whom were fired, demoted or forced 
to resign — even if they had no access 
to security information.

E Division’s Cpl. Elenore Sturko 
knows all too well the devastating 
effects of the “purge.” She attended 
the conference and, in an emotionally 
charged keynote address at the gala 
dinner, shared the story of her great 
uncle Dave.

Elenore is a member of the LGBTQ2 
community and is the great-niece of 
Sergeant Dave Van Norman, a Mountie 
who was forced to resign from the 
RCMP in 1964 as part of the “purge.”

“My uncle never recovered from 
that loss; he was shamed for who he 

was and internalized the rejection by 
the RCMP,” she explained. “But stand-
ing here tonight, sharing his story and 
sharing my very different story as a 
serving and supported member … I 
know that he is listening, and I know 
he is proud of the huge improvements 
we have made toward acceptance and 
inclusion.” 

Tensions Create a 
Turning Point 
Tensions between police and the 
community boiled over in February 
1981, when patrons of four bathhouses 
in downtown Toronto were surprised 
by 200 police officers in a series of 
coordinated raids. Riots against the po-
lice action ensued, forming the genesis 
of our modern-day Pride parades and 
celebrations.

“Your conference taking place during 
this extraordinary symbolic month pays 
tribute to the advancements we have 
made in many important areas, while at 
the same time it recognizes that there is 
much work that still needs to be done,” 
Toronto Police Services Board Chair 
Andy Pringle said.

Some of the attendees of the 2nd World LGBTQ Conference for Criminal Justice Professionals

 Sergeant Dave 
Van Norman
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RCMP Cst. Joseph Beaton, a trans 
man working in Ottawa, attended the 
conference and presented on a panel 
discussion and led a workshop.

“By and large, trans persons in our 
workplace still have many hurdles to 
overcome,” he said. “Most stem from a 
lack of understanding and acceptance 
from co-workers, but also include 
administrative challenges for things like 
having our names changed.”

He said that while lesbians and gays 
feel accepted for the most part, “there 
is much work and education to be 
done surrounding the other non-binary 
persons on the LGBTQ2 spectrum.”

In the United States, 2019 also 
marked 50 years since the 1969 Stone-
wall Inn raid in New York City, which led 
to days of riots over police treatment 
of the queer community. It was both 
a turning point for the modern-day 
LGBTQ2 rights movement, and, like 
the bathhouse raids in Toronto, was 
an origin point of what would become 
Pride parades.

To mark the anniversary, World 
Pride held its parade in New York City. 
With international media attention, 
Insp. Mike Lokken, Officer in Charge 
at the Parkland RCMP Detachment, 
K Division, walked in full red serge 
uniform hand-in-hand with his partner 
of six years alongside police officers 
from Toronto.

Looking to the Future 
LGBTQ2 activist and Senior Pastor 
Emeritus of Metropolitan Community 
Church of Toronto, Dr. Brent Hawkes, 
has been at the forefront of ministry 
to the LGBTQ2 community for more 
than 40 years. In his keynote address 
to the World LGBTQ2 Conference, 
he noted the progress that has been 
made and challenged police to 
continue their work.

“We have made progress in many 
ways and many places,” he said. “The 
gains we have made, we need to 
remember, are very fragile, and we 
need you to continue that work. A 

vast majority of our community wants 
a good relationship with police. We 
pride ourselves when we have that 
good relationship.”

For the 26 delegates who attended 
the conference, and for Insp. Lokken, 
who participated in the World Pride 
Parade, the events of this year repre-
sent an affirmation of their work toward 
equality.

Their renewed sense of purpose 
comes armed with global support 
and a firm commitment by Com-
missioner Lucki that the RCMP is 
marching toward a new vision of 
itself, welcoming and valuing people 
of all backgrounds and perspectives, 
including members of the LGBTQ2 
communities.

The RCMP has so much to be 
proud of, but the biggest has been 
our ability to adapt and evolve. Our 
LGBTQ2 employees are grateful for 
that and honored to serve for the 
Royal Canadian Mounted Police and 
Canadians. 

Twenty-six RCMP delegates from across the country attended the 2nd World LGBTQ Conference for Criminal Justice Pro-
fessionals in Toronto.
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On The RADAR

25

 IAWP ANNOUNCEMENTS

WomenPolice Submission Guidelines

T hank you so much for your willingness to submit an 
article/s to WomenPolice. It is greatly appreciated! 
Below are just a few guidelines that we ask that 
you adhere to when submitting an article for the 

magazine. Following these guidelines makes the process of 
organizing and editing the magazine much simpler.

Article Guidelines
• Submit as a Word or Google document. Please do not 

submit PDFs as articles.
• Include author and title/rank/position in the document.
• Each article should have at least one photo submitted with it.
• Please do not paste the photo inside the document. 
• Please send the photo as a separate file. If the file is larger 

than 10MB (megabytes), please don’t send it through 
email. Instead, contact paulaf@madisonmilesmedia.com, 
and we’ll make arrangements to send the file through a 
file-transfer service. 

Photo Guidelines
• All photos must be high-resolution for printing purposes.
• Submit original photos in jpg, png or tiff format. Please 

do not submit photos in text documents (such as Word or 
Google Doc) or as PDFs. Please do not take a screenshot 
of a photo on a website. These usually will not be high-res-
olution, even if the original photo was high-resolution.

• Each photo must be submitted with credit (who took the 
photo), identification (who is in the photo), and a little 
background (what is happening in the photo and how 
does it relate to the article). Tip: Tell us Who, What, When, 
Where, Why and How!

What is High Resolution?

Most modern phones and cameras will automatically take 
photos in high-resolution, but this will depend on your photo 
settings. Check your phone’s camera settings to ensure 
they’re set to take high-resolution files.

High-resolution photos will be at least 300 dpi (dots per 
inch). One way to more easily determine whether a photo is 
high-resolution is by confirming the dimensions. If the photo 
is 900x1500 pixels or larger, then it is likely high-resolution 
enough to appear in the magazine. However, if a photo is 
going to appear large in the magazine (the cover or one of 
the main photos for a feature, etc.) higher dimensions may be 
necessary. For instance, a good cover photo will be around 
2000x3000 pixels. 

There are many ways to check a photo file to see if it is 
high-resolution. Here are two methods in the most common 
platforms. Other platforms (such as Mac or older versions of 
Windows) will have a very similar process. 

Google Drive
1. Locate and click on the photo
2. Click the menu in the upper right corner of the screen 

(indicated by three vertical dots)
3. Click Details
4. Check dimensions for the size (900x1500 or more  

should work)

Windows 10 PC
1. Click the Windows Menu on the bottom-left corner of  

the screen
2. Click File Explorer
3. Locate your photo
4. Right click on the photo
5. Click Properties
6. The General tab gives the file type 
7. Click the Details tab
8. Locate the Dimensions under the Images section 

(900x1500 or more should work)

Please submit all article files to editor@iawp.org in one 
email, indicating the article topic and/or headline and region 
number (if applicable) in the subject line. We get many emails, 
and this is a huge help when putting together the magazine. 

Thank you!
WomenPolice Editorial Team

Myra James
Editor
editor@iawp.org

Type
Headshots, regional meetings, conferences, group 
gatherings, etc.

Dimensions
900x1500 pixels or larger 
2000x3000 for cover/feature photo

File Formats Jpg, jpeg, tiff, or png

File Size Min. 800 KB for jpeg



26 WomenPolice November 2019–January 2020

WHO’S WHO IN IAWP

IAWP Board

Committee Chairs

Future Conference 
Committees

Board of Trustees

President
Deborah Friedl
Phone: 978-937-3240
Email: president@iawp.org 

Executive Director
Jane Townsley
United Kingdom
Email: executivedirector@ 
iawp.org

First Vice President
Julia Jaeger
34 Shaftesbury Crescent
Staines, Middx TW18 1QW
United Kingdom
Email: firstvicepresident@ 
iawp.org 

Second Vice President
Leah Mofomme
77 Delaware Street
Lynwood Glen
Pretoria East
South Africa
Email: leah.mofomme@ 
gmail.com 

Third Vice President
Annita Clarke
United Kingdom
Email: neets879@btinternet.com

Recording Secretary
Candace Ackler
6097 Acer Way
Orangeville, CA 95662
United States
Email: secretary@iawp.org

Treasurer
Michele Lish
P.O. Box 13485
Portland, OR 97213
United States
Phone: 503-998-1352
Email: treasurer@iawp.org

Sergeant at Arms
Nancy Rudback
Sergeant
Halifax Regional Police
Halifax, Nova Scotia
Canada
Email: njrudback@yahoo.ca

Historian 
Georgina D. Bellamy
Email: thegbellamy@gmail.com

Chaplain
Patience Quaye
Email: patquaye@yahoo.com

Chair, Board of Trustees 
Angie Holt
Tel: 404-624-7523
Email: aholt@gsp.net

Magazine Editor
Myra James
Tel: 905-518-6232
Email: editor@iawp.org

Webmaster
Carol Paterick
Tel: 301-464-1402
Email: carolpaterick@ 
gmail.com

Affiliate Liaison
Annita Clarke
United Kingdom
Email: iawpaffiliates@gmail.com

Awards Recognition Program
Annita Clarke
United Kingdom
Email: neets879@btinternet.com 

Conference Liaison
Sue Bill
Email: conferences@iawp.org

Elections
Linda Cunningham
PO Box 172
Saturna, BC V0N 2Y0
Linda.IAWP@gmail.com
250-539-3704

Constitution & Policies
Cande Ackler
Email: cande@ackler.me

Diversity
Vacant

Indonesia 2020 Conference
TNCC Building, Jalan Patimura 
No. 38, Kebayoran Baru, 
Selong, South Jakarta,
Indonesia 12110
iawp2020@iawp2020indonesia.org

Marketing
Julia Jaeger
34 Shaftesbury Crescent
Staines, Middx TW18 1QW
United Kingdom
Email: firstvicepresident@ 
iawp.org 

International Scholarship
Cindy Shain, Chair
Tel: 502-552-7042
Email: cindyshain@aol.com
Dorothy McPhail, Co-Chair
Email: Dorothy.mcphail.iawp@
gmail.com

Nominations
Carolyn Williamson
21 Larch Close, Liphook, GU30 
7EY, UK
Email: nominations@iawp.org
Tel: +441 428 722730

Strategic Planning
Ellie Bird
Tel: +254 706 566658
Email: theelliebird@icloud.com

Carolen Bailey
Past President, IAWP
Past Executive Director, IAWP
Tel: 651-483-1444
Tel: 321-255-2522 (Winter)
Email: rog61735@aol.com

Lillian Braxton
Past Executive Director, IAWP

Juliann M. Brunzell
Past Executive Director, IAWP
Tel: 612-821-1113
Email: jbrunzell@comcast.net

L. Gale Buckner
Past President, IAWP
Tel: 770-337-5172
Email: lgbkasie@ 
windstream.net

Kathy Burke
Past President, IAWP
Tel: 718-956-0233
Email: crafts341@aol.com

Linda L. Cherry
Past President, IAWP
Tel: 520-686-1593
Email: LindaLCherry@aol.com

Laura Goodman
Past President, IAWP
Tel: 651-698-3084
Email: goodman@ 
educationforcriticalthinking.org

Carol-Ann Halliday
Past President, IAWP

Andrea Humphrys
Past Executive Director, IAWP
Andrea.Humphrys@afp.gov.au

Connie Maki
Past President, IAWP
Email: cmaki@gmail.com

Margaret Shorter
Immediate Past President, 
IAWP
Email: Mrgrtshrtr@gmail.com

Beryl Thompson
Past Executive Director, IAWP
Email: swhbrv@gmail.com

Mary Wamsley
Past President, IAWP
Email: captccpd@hotmail.com

Niagara Falls, Ontario CANADA 
September 20-24, 2021
Co-Directors 
Sarah Rose - Niagara Regional Police Service
SRose.IAWP@gmail.com
Andrea Torrie - Hamilton Police Service
Torrie.IAWP2021@gmail.com
www.iawp2021niagarafalls.org



27November 2019–January 2020 WomenPolice

IAWP Affiliates
Association of Women in 
Kosovo Police
Vjollca Hoti, President
Road Luan Haradinaj, 
Administration Building of 
Kosovo Police, 10000 
Pristina, Kosovo
Located in IAWP Region 15
Email: Shoqataegravepk@
gmail.com

Atlantic Women in Law 
Enforcement
Sergeant Carolyn Nichols, 
President
Halifax Regional Police
1975 Gottingen St. 
Halifax, NS B3J 2H1, Canada
Tel: 902-490-5016
Email: president@awle.org
Website: www.awle.org
Located in IAWP Region 11

Bangladesh Police Women’s 
Network 
Amena Begum, President
Located in IAWP Region 22

British Association for Women 
in Policing
Dee Collins, Secretary
Email: sec@bawp.org
Website: www.bawp.org
Located in IAWP Region 13

Chicago Association of Women 
in Law Enforcement, Inc.
Janice Wilson, President
Mobile: 773-412-4694
Email: JaniceWilson0528@
gmail.com
Email: info@cawle.org
P.O. Box 16171
Chicago, IL 60616 – 0176
United States
Website: www.cawle.org
Located in IAWP Region 6

Emirates Women Police 
Association
Dr. Amna M. Khamis Al 
Belooshi, Chair/President
The Directorate General of Po-
licing Operations’ Departments 
“Capital Police”
United Arab Emirates, Abu 
Dhabi City, Al Khalidia
Tel: 009712-5126522
Fax: 009712-5126504
Email: Dr.amna68@gmail.com 
Website: www.ewpa.adpolice.
gov.ae
Located in IAWP Region 16

Guyana Association of Women 
Police (GAWP)
Ms. Maxine Graham, President
Email: grahammaxine@ymail.com
Tel: 592-226-7460 (Office) 
Tel: 592-609-5059 (Mobile)
Ms. Grace Davis, Secretary
Email: gracejoy2002@yahoo.
com
Tel: 592-610- 6851 (Mobile)
Located in IAWP Region 26

Immigration Ladies 
Association of Ghana
Judith Dzokoto-Lomoh, 
President 
HNO 11, Pineapple Lane Haatso 
GA East Municipal District 
Accra, GHANA 
Email: judithdzokoto@gmail.com 
IMMILAC located in IAWP 
Region 18

Iowa Association of  
Women Police
Special Agent Linda Law, 
President
Iowa Division of Criminal 
Investigation
Box 44
Mason City, IA 50402
Tel: 319-385-9263
Email: law@dps.state.ia.us 
Website: www.iaawp.org
Located in IAWP Region 7

International Police  
Association – USA
Joe Johnson, President
1269 Reed Street
Green Bay, WI 54303
Email: joejohnson310@ 
gmail.com 
Email: president@ipa-usa.org
Located in IAWP Region 7

Judicial Ladies Association of 
Ghana
Cynthia Bentil, President 
P.O. Box 119 Accra, Ghana 
GHANA 
Email: Accra.juslag.2018@
gmail.com 
JUSLAG Located in IAWP 
Region 18

Police Ladies Association 
(POLAS) 
Beatrice Zakpha Vib-Sanziri, 
President
Accra, Ghana
Located in IAWP Region 18

Kentucky Women’s Law 
Enforcement Network
Jennifer Colemire, President
Covington Police Department
Funderburk Building
521 Lancaster Ave.
Richmond, KY 40475
Email: kwlen1999@gmail.com
Located in IAWP Region 4 

Massachusetts Association of 
Women in Law Enforcement
Deidre Noyes, President
24 Beacon St., Box 124
Boston, MA 02133
Email: president@mawle.org
Located in IAWP Region 1 

Mid-Atlantic Association of 
Women in Law Enforcement
Kelley Warner, President
34 Debs Way
Dover, DE 19901
Email: Kdwarner65@gmail.com
Located in IAWP Region 3

Minnesota Association of 
Women Police
Emily Kaehn, President
P.O. Box 4334
Brooklyn Park, MN 55443
Email: mawpmail@yahoo.com
Website: www.mnwomenpo-
lice.org
Located in IAWP Region 7 

National Law Enforcement 
in Occupational Safety and 
Health Association
Tony Hart, Chair National 
LEOSH Association
Tel: 647-225-5692
Email: LEOSHAdmin@ot-
tawapolice.ca
Located in IAWP Region 11

Nebraska Association of 
Women Police
Stacy Williams, President
P.O. Box 8740
Omaha, NE 68108
Email: NAWP911@gmail.com
Located in IAWP Region 7

Ohio Women’s Law Enforce-
ment Network (OWLEN)
Lindsey Alli, President
P.O. Box 163902
Columbus, OH 43216
Email: info@owlen.org
Located in IAWP Region 6

Ontario Women in Law 
Enforcement
Inspector Kim O’Toole,  
Toronto Police Service
1020 Kennedy Circle 
P.O. Box 30004
Milton, Ontario, L9T 0L8, 
Canada
Email: president@owle.org
Website: www.owle.org
Located in IAWP Region 11

Police Ladies Association of 
Ghana 
Beatrice Zakpaa Vib-Sanziri, 
President 
P.O. Box 50 Tema 
GHANA 
Email: vibeatrice@yahoo.com 
POLAS located in IAWP 
Region 18

Trinidad-Tobago Association of 
Women Police
Pamela Schullera-Hinds, 
President
c/o Women Police Bureau, Old 
Police Administration Building, 
Corner Edward and Sackville 
Streets
Port of Spain, Trinidad and 
Tobago
Email: ttawp@ymail.com
Tel: 625-9369
Located in IAWP Region 26

Wisconsin Association of 
Women Police
June Groehler, President 
825 Hughes Place 
Madison, Wisconsin 53713
Tel: 608-846-8500
UNITED STATES 
Email: jgroehler@cityofmadi-
son.com 
Website: http://www.wawp.org 
WAWP Located in IAWP 
Region 7

Women’s Association of North 
Wales Police
Kelly Isaacs, Chair
WANWP Secretary 
Police Headquarters 
Glan Y Don, Colwyn Bay, 
Conwy CH7 6QN, UK
Tel: 01745 588493
Email: womens.association@
nthwales.pnn.police.uk
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1 Region 1: New England, 
USA (Connecticut, Maine, 
Massachusetts, New Hamp-
shire, Rhode Island, Vermont)
Denise Watson, Coordinator
Email: iawpregion1@gmail.com

2 Region 2: Northeast, USA 
(New Jersey, New York, 
Pennsylvania)
Beverly Peal, Coordinator
Email: blp33@verizon.net

3 Region 3: Mid-Atlantic, 
USA (Delaware, District of 
Columbia, Maryland, Virginia)
Janet Prail, Coordinator
Email: janet.prail@gmail.com

4 Region 4: Southeast, USA 
(Georgia, Kentucky, North 
Carolina, South Carolina, 
Tennessee, West Virginia)
Janet Crumley, Coordinator     
Tel: 423-895-2687
Tel: 423-802-9906 
Email: crumleyjan@aol.com 

5 Region 5: Gulf Coast, USA 
(Alabama, Arkansas, Florida, 
Louisiana, Mississippi)
Vacant

6 Region 6: Great Lakes 
Region, USA (Illinois, Indiana, 
Michigan, Ohio)
Kathy Caldwell, Coordinator     
Tel: 312-745-5500 ext. 83368 
Email: kathern.caldwell@
chicagopolice.org

7 Region 7: Midwest, USA 
(Iowa, Minnesota, Nebraska, North 
Dakota, South Dakota, Wisconsin)
Joann Springer, Coordinator     
Tel: 651-266-9430 (Office)
Tel: 651-775-2848 (Mobile) 
Email: springer187@gmail.com

8 Region 8: South-Central, 
USA (Colorado, Kansas, Missouri, 
New Mexico, Oklahoma, Texas)
Vacant

9 Region 9: Northwest, USA 
(Alaska, Idaho, Montana, 
Oregon, Washington, 
Wyoming)
Lieutenant Julie Shank, 
Coordinator
Commander SVU/CACU/CCU
Anchorage Police Department
4501 Elmore Road
Anchorage, AK 99507
Tel: 907-786-8929
Email: jshank@muni.org

10 Region 10: Southwest, USA 
(Arizona, California, Hawaii, 
Nevada, Utah)
Fabian Brown, Coordinator      
Email: spacegirl1361@ 
gmail.com

11 Region 11: Eastern Canada 
(New Brunswick, Newfound-
land, Nova Scotia, Ontario, 
Prince Edward Island, Quebec)
Lindsay Williamson, 
Coordinator
Email: Lindsay.Williamson@
rcmp-grc.gc.ca  

12 Region 12: Western 
Canada (Alberta, British 
Columbia, Manitoba, North-
west Territories, Nunavut 
Territory, Saskatchewan, Yukon 
Territory)
Sueanne Ford, Coordinator
Email: sford@calgarypolice.ca

13 Region 13: Western 
Europe, including Israel 
(Andorra, Austria, Belgium, 
France, Germany, Gibraltar, 
Ireland, Israel, Italy, Liechten-
stein, Luxembourg, Monaco, 
Netherlands, Portugal, San 
Marino, Spain, Switzerland, 
Vatican City State (Holy See), 
United Kingdom)
Lisa Gore, Coordinator
Email: lisa.gore@south-wales.
pnn.police.uk

14 Region 14: Northern 
Europe [Baltic] (Denmark, 
Estonia, Faroe Islands, Finland, 
Greenland, Iceland, Latvia, 
Lithuania, Norway, Poland, 
Sweden)
May-Britt V. R. Ronnebro
Tel: +46-10-565 28 51
Tel: +46-70-252 06 29 (Mobile)
Email: iawpregion14@ 
gmail.com  

15 Region 15: Central & 
Eastern Europe (Albania, 
Armenia, Azerbaijan, Belarus, 
Bosnia and Herzegovina, 
Bulgaria, Croatia, Cyprus, 
Czech Republic, Georgia, 
Greece, Hungary, Kosovo, 
Macedonia, Malta, Moldova, 
Montenegro, Romania, Russian 
Federation, Serbia, Slovakia 
(Slovak Republic), Slovenia, 
Turkey, Ukraine)
Taibe Canolli, Coordinator
Email: taibe.canolli@gmail.com
Antigona Citako-Dibrani, 
Co-Coordinator
Email: jonimali@hotmail.com

16 Region 16: Middle East & 
Gulf States (Israel moved to 
Western Europe, Egypt moved 
to Northern Africa – Bahrain, 
Iraq, Jordan, Kuwait, Lebanon, 
Palestinian Territories, Oman, 
Qatar, Saudi Arabia, Syria, 
United Arab Emirates, Yemen)
Dr. Amna M. Khamis Al 
Belooshi, Coordinator
Email: Dr.amna68@gmail.com

17 Region 17: Northern Africa 
(Algeria, Egypt, Libya, Maurita-
nia, Morocco, Sudan, Tunisia)
Jrad EP Jarboui Wiem, 
Coordinator
Tel: 71 333 000
Email: jj.wiem@gmail.com

18 Region 18: Western Africa 
(Benin, Burkina Faso, Cape 
Verde, Gambia, Ghana, Guinea, 
Guinea-Bissau, Ivory Coast, 
Liberia, Mali, Niger, Nigeria, 
Senegal, Sierra Leone, Togo)
Regina Mintah, Coordinator
Email: mintah3@gmail.com 

19 Region 19: Central Africa 
(Cameroon, Central African 
Republic, Chad, Congo, 
Democratic Republic of Congo, 
Equatorial Guinea, Gabon, Sao 
Tome and Principe)
Vacant

20 Region 20: Eastern Africa 
(Burundi, Comoros, Djibouti, 
Eritrea, Ethiopia, Kenya, 
Madagascar, Mayotte, Reunion 
Island, Rwanda, Seychelles, 
Somalia, South Sudan, Uganda)
Terry M. Muttayi, Coordinator
Email: teresahmuttayi@ 
gmail.com 

21 Region 21: Southern Africa 
(Angola, Botswana, Lesotho, 
Malawi, Mauritius, Mozam-
bique, Namibia, South Africa, 
Swaziland, Tanzania, Zambia, 
Zimbabwe)
Suzan Kaganda, Coordinator
Email: rioro@yahoo.com

22 Region 22: Central & 
Southern Asia (Afghanistan, 
Bangladesh, Bhutan, India, Iran, 
Kazakhstan, Kyrgyzstan, 
Maldives, Nepal, Pakistan, Sri 
Lanka, Tajikistan, Tibet, 
Turkmenistan, Uzbekistan)
Shamima Begum, Coordinator
Vice President, BPWN
AIG (P & R), PHQ, Bangladesh 
Police
Tel: +8801715535292 (Mobile)
Email: shamimabegum99@
yahoo.com

IAWP Regional Coordinators

Women Police of Alaska
Andrea Jacobson, President
P.O. Box 232206
Anchorage, AK 99523
Email: webmaster@womenpoli-
ceofalaska.org
Located in IAWP Region 9

Ukraine Association of Women 
in Law Enforcement
uawle.office@gmail.com
18 Sofiivska str., office 2
Kyiv, Ukraine
01010

IAWP Affiliates (continued)
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23 Region 23: Eastern & South 
East Asia (Brunei Darussalam, 
Cambodia, China, Hong Kong, 
Indonesia, Japan, Lao, Macau, 
Malaysia, Mongolia, Myanmar 
(Burma), North Korea, Philip-
pines, Singapore, South Korea, 
Taiwan, Thailand, Timor-Leste, 
Vietnam)
Ida Oetari Poernamasasi, 
Coordinator
Email: idautari@yahoo.com

24 Region 24: Australasia & 
Oceania (American Samoa, 
Australia, Christmas Island, 
Cocos (Keeling) Islands, Cook 
Islands, Fiji, French Polynesia, 
Guam, Kiribati, Marshall Islands, 
Micronesia, Nauru, Northern 
Mariana Islands, New Caledo-
nia, New Zealand, Niue, Pacific 
Islands, Palau, Papua New 
Guinea, Pitcairn Island, Samoa, 
Solomon Islands, Tokelau, 
Tonga, Tuvalu, Vanuatu)
Karen House, Coordinator
Email: karen.house53@
bigpond.com

25 Region 25: Central & South 
America (Argentina, Belize, 
Bolivia, Brazil, Chile, Colombia, 
Costa Rica, Ecuador, El 
Salvador, Falkland Islands, 
French Guiana, French 
Southern Territories, Guatema-
la, Honduras, Mexico, Nicara-
gua, Panama, Paraguay, Peru, 
Suriname, Uruguay, Venezuela, 
Wallis and Futuna Islands)
Ivonne Daza, Coordinator
Email: ivonne5estrella@ 
hotmail.com
Captain Carla Castillo, 
Co-Coordinator 

26 Region 26: Caribbean 
(Anguilla, Antigua and Barbuda, 
Aruba, Bahamas, Barbados, 
Bermuda, British Virgin Islands 
Cayman Islands, Cuba, 
Curacao, Dominica, Dominican 
Republic, Grenada, Guade-
loupe, Guyana, Haiti, Jamaica, 
Martinique, Montserrat, 
Netherlands Antilles, Puerto 
Rico, Saint Kitts and Nevis, Saint 
Lucia, Saint Vincent and the 
Grenadines, Trinidad and 
Tobago, Turks and Caicos 
Islands, Virgin Islands (USA))
Sherma Maynard-Wilson, 
Coordinator
Email: iawpregion26@ 
yahoo.com
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Friends of IAWP
Australasian Council of Women 
and Policing (ACWAP)
Debbie Platz, President, APM 
(Queensland)
Email: president@acwap.com.au
Tel: 0402133009
Anne Macdonald, Secretary, 
APM
Email: secretary@acwap.com.au
Tel: 0428906354
P.O. Box 1485
Woden ACT 2603
Email: inquiry@acwap.com.au
Website: www.acwap.com.au
Located in IAWP Region 24

European Network of  
Policewomen (ENP)
Montserrat Pina, President
10 Elisabets St., 2nd Floor
08001 Barcelona
Catalonia, Spain
Email: president@enp.eu
Email: info@enp.eu
Website: www.enp.eu
Located in IAWP Region 13

National Association of 
Women Law Enforcement 
Executives (NAWLEE)
Rhonda Lawson, President
12500 W. 87th Street Parkway 
Lenexa, KS 66215
Tel: 913-825-8042 
E-mail: Info@NAWLEE.org
Website: www.nawlee.org
Located in IAWP Region 8

Women in Federal Law 
Enforcement (WIFLE)
WIFLE Foundation, Inc.
WIFLE Scholarship Fund
Catherine Sanz, President
301-805-2180
Email: wifle@comcast.net
Website: www.wifle.org
Located in IAWP Region 3



Special Edition Animals in War Pin

 

Commemorating Women in Canada’s Military

Order your commemorative pin today!
pawsandgive.ca/remember

On Remembrance Day, we remember not only the veterans who have 
served Canada, but also the courageous animals who stood by their 
sides. $1 from every Animals in War pin sold will be donated to the 
Royal Canadian Legion.

Women of Canada’s 
Military, thank you 

for your dedication, 
courage and service.


